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HELPING NON-PROFIT
EMPLOYEES STRETCH
THEIR PAYCHECKS

Positive Education Program (PEP) serves some of Northeast Ohio's most vulnerable children. Like

many non-profits, they sought to help employees stretch their paychecks. Access Perks provided a
cost-effective solution to boost the purchasing power of their workforce, delivering meaningful
value at a fraction of the cost of traditional benefits.

$17,583 $35K+ 49.9%

SAVED - 6 MONTHS PROJECTED - YEAR 1 REGISTRATION RATE

@ ABOUT PEP

Founded in 1971, Positive Education Program is one of the nation's largest non-profit
agencies serving children with severe social, emotional, and behavioral challenges. Across
day treatment centers, early-childhood programs, and in-home services throughout
Northeast Ohio, PEP's staff of roughly 400 educators, therapists, and clinicians work with
some of the region's most vulnerable kids.

Like most non-profits, PEP operates on tight margins. Grant dollars, Medicaid
reimbursements, and private donations fund the mission, leaving little room for the kind of
benefit perks that for-profit employers use to compete for talent.
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Strong Member Enroliment Peak month: $6,084 saved.
0 > 196 registered members in six Seasonal spending amplifies the program.
months. 49.9% of 393 eligible staff are Employees consistently save the most
now active. during high volume retail months.
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Zero admin burden. ROI non-profits can defend.

No extra staff, no HRIS integration lift. Per-employee cost is a fraction of a single
Toolkit handles comms; reporting is health premium, and savings grow every
built in. month.
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‘ ‘ Our staff work hard providing top-tier education and mental health services
to kids and families each day. Being able to reward themselves with a night
out, nice meal, or vacation and saving dollars while doing it is a reward that
I'm happy we can offer.

— Jessica S., Positive Education Program
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1. Slim Chickens 1. Chuck E. Cheese 1. TurboTax

2. Shake Shack 2. AMC Theatres 2. AT&T Internet

3. Auntie Anne's 3. Six Flags 3. Firestone

4. Si Senor Mexican 4. Great Wolf Lodge 4. Walmart

5. Burger King 5. Regal Cinemas 5. Active&Fit Direct™

It's like giving your staff a pay raise without the cost of a raise.

Access Perks gives PEP employees real purchasing power — boosting their take-home value at no
additional payroll cost to the organization.
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